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The Teaching & Learning Certificate consists of two
eleven-week seminars that will give students the
introductory knowledge and skills needed to begin
teaching face-to- face or online at two- or four-year
universities or in military or corporate educational settings.
Students may choose to take both ED 570 Teaching and
Learning I and ED 571 Teaching and Learning II for six
graduate level credits each, for a total of twelve graduate
credits, or they may choose a non-credit option.
The program has been designed to be a challenging and
appealing blend of theory and practice. Students earning
the certificate will learn classic and contemporary theories
of teaching and learning, address key skills needed for
effective teaching, and apply their learning to design,
deliver and assess effective learning experiences and
classroom materials. All seminar topics will include a dual
focus on online and face-to- face teaching and learning.
Students who complete the certificate will gain knowledge
and skills needed to function as beginning teachers in
a range of learning environments. They will understand
the role and responsibility of the teacher, characteristics
and needs of students, how students learn, how to design
and assess learning experiences for varied learners,
how to choose and sequence content, how to manage
the classroom, and how to use technology to assist
learning. Students will exit the program with a portfolio
of documents that will assist them to obtain a teaching
job. A key document in the portfolio will be a statement of
their philosophy of teaching and learning. Specific learning
outcomes for each of the two seminars are addressed in
Section 2.4 of this document, along with brief descriptions
of the seminars.
Over the course of the two seminars, students will:

• Develop a personal philosophy of teaching and
learning.

• Understand “the face of the 21st century classroom”
and be able to plan for classrooms that are diverse in
terms of race and ethnic background, learning needs,
learning styles, and ability levels.

• Understand the characteristics of adult learners and
be able to use this knowledge to create dynamic and
positive learning experiences.

• Understand theory and develop skill in managing
classrooms and building learning communities.

• Understand the processes through which people learn
and be able to use key learning theories in course
design for face-to-face and online environments.

• Develop skill in identifying learning outcomes and
developing appropriate assessments.

• Gain knowledge and skill in the area of developing
rubrics and grading.

• Develop skill in identifying and choosing appropriate
content, learning strategies and activities.

• Develop effective course materials including a lesson
plan, a syllabus, a PowerPoint presentation and student
handouts.

• Understand the role of technology in teaching and
learning, and be able to make informed choices about
utilizing technology to enhance teaching and learning.

• Gain knowledge about current course management
platforms and commonly used tools for face-to-face,
hybrid and online teaching.

• Gain knowledge in key topics such as changing
paradigms of teaching and learning, motivation, and
ethics and equity in the classroom.

• Develop skills needed to manage time effectively.
• Develop skills needed to be a reflective practitioner.

Requirements
Curriculum Requirements
ED 570 Teaching and Learning I 6
ED 571 Teaching and Learning II 6
Total Cr. 12

Faculty
Faculty Member Institution at which

highest degree was earned
Paula Bigatel, PhD Pennsylvania State

University
Randall H. Miller, MA Norwich University
Robert Wuagneux, EdD Nova-Southeastern

University
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